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1.  INTRODUCTION  

 

1.1 The role of the board is to assist the administering authority to ensure compliance 

with all relevant regulations, other legislation and requirements in relation to the 

scheme. The board will also assist the authority to ensure effective and efficient 

governance and administration of the scheme. 

 

1.2 The Pensions Regulator has stated that the areas of governance and administration 

that you need to focus on when overseeing a public service pension scheme are as 

follows: 

 

• Reporting duties 

• Internal controls and managing risks 

• Record keeping 

• Communicating to members 

• Publishing scheme information 

• Maintaining contributions 

• Pension Board conflicts of interest and representation 

• Resolving internal disputes 

• Reporting breaches of the law 

 

2. TERMS OF REFERENCE 

 

2.1 The Pension Board was established in the Constitution of Gwynedd Council on 5 

March 2015. The Terms of Reference for the Pension Board were adopted by the 

Council at that time and a copy of the Terms of Reference is with this agenda under 

the item Adoption of Terms of Reference. 

 

 

  



3. WORK PLAN  

 

3.1 In order to structure the work of the Board a programme of areas to examine should 

be agreed in order that the information and reports can be provided when required. 

The following are potential areas that the Board may want to consider: 

 

• Conflicts of Interest 

• Employer risk and covenants 

• Communication with employers 

• Communication with employees 

• Pension Fund Annual Report 

• Other publications 

Members of the Board may have other matters which they wish to include in the 

programme. 

 

3.2 The Gwynedd Pension Fund Annual Report will be presented to employers at the 

Annual Meeting on 8
th
 September 2015 and the contents of the report may also 

suggest matters for consideration. 

 

3.3 It is recommended that the Board agrees a work plan for 2015/16 and perhaps beyond. 

 

 

4. CONCLUSION 

 

4.1 Members are asked to decide on the process for agreeing the work programme and 

targets. 


